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Trained Men

For Negro

Business

By John Hope

The Negro as a Business Man

CEVENTY thousand business enterprises are

conducted by American Negroes. By far

the greater number of these are small busi

nesses, such as restaurants, barber shops,

beauty parlors, grocery stores, transfer agen

cies and the like, where the relationship be

tween customer and proprietor is immediate

and personal, and relatively little capital is

required. In addition, moreover, the Negro has

shown considerable initiative and a measure of

aptitude in the organization of banks and in

surance companies. According to the 1930

Negro Year Book there are 51 Negro bank

ing institutions in the United States, which

have total resources of $20,000,000 and do ap

proximately $75,000,000 business annually. A

survey of insurance companies officered by

Negroes shows that 23 of these companies have

total resources of $18,445,798, and that twenty

of them, in replying to questionnaires, reported

a total of $260,000,000 insurance in force.

It is self-evident from these fragmentary

facts that the Negro, while he has made a be

ginning in business, is far from being the mas

ter of his economic life. Of the $2,200,000,000

that Negroes expend annually for food and

the $1,950,000,000 spent for clothing and

shoes, probably not more than five per cent

goes into the tills of Negro merchants. One

major insuri.nce company carries a billion and

a quarter insurance on Negro lives, or about

five times the amount carried by the twenty

leading Negro insurance companies. If the

total deposits in Nesjro banks were distributed

equally among the Negro population, each per

son would receive little more than a dollar.

Stone Hall, Atlanta University Campus

When one considers the economic and social

handicaps that the Negro faces in venturing

into business, the wonder grows that so many

had the initiative to do so at all. Moreover,

as one realizes the racial discrimination that is

evidenced against Negro enterprise, and the

obstacles—such as denial of credit—that are

deliberately placed in the way of his progress,

he cannot but be amazed at the Negro's success.

Negroes, it must be remembered, are only

three generations removed from slavery. Since

emancipation their progress has been impeded

by the ruthless working of social and economic

law, and by widespread and deepseated racial

prejudice. Tradition has made Negroes labor

ers and servants, and custom has kept them in

their place. Tb.eir education has been generally

neglected, and such training as their diligence

has won for themselves has in the main fitted

them for the life of artisans and farmers. There

has been little opportunity for the Negro to

learn the rudiments of business as a clerk or

apprentice. Nor could he absorb the funda

mentals of business from his father, as many

white boys do, for there has been no tradition

of business in his family, or in his race.

All about him the Negro sees business con

trolled by white men,—the Italian at the cor

ner fruit stand, the Greek at the neighborhood

lunchroom, the Jew at the adjoining clothing

store and pawn shop, the alert Nordic in the

chain grocery, the drug store, and the bank.

White men, it seems to him, have a monopoly

on business.

To be sure, here and there, he sees a Negro

engaged in trade. An occasional lunch coun

ter, grocery store, barber shop or undertaking
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parlor has a colored proprietor, employs

Negro help, and serves the race exclusively.

For the most part these establishments, in

comparison with their white counterparts, are

poorly equipped, and seem ever to be totter

ing on the edge of bankruptcy. In these ven

tures the Negro sees little to inspire his confi

dence in the business ability of his people.

Yet in the face of these conditions there is

unmistakable evidence of the emergence of the

Negro as a business man. The Negro is be

coming a realist, is evidencing serious interest

in economic thought, and looking at the situa

tion about him, is asking what is to be done

about it. Moreover, he is beginning to act.

In the past ten years, more than ever before,

Negro men and women have opened retail

stores, restaurants, hotels, barber shops,

beauty parlors ; they have established and to

day publish more than 300 newspapers ; they

have built theatres, and other places of amuse

ment ; they have gone into manufacturing, and

today make sixty different commodities ; they

have organized 19 national trade associations

which operate through 250 local units through

out the country ; they have made a distinct con

tribution to racial solidarity through their

banks, insurance companies, and fraternal or

ganizations; recently they have formed a na

tion-wide chain of grocery stores, comprising

270 separate establishments, one of the most

far-reaching and ambitious business enter

prises launched by a Negro group ; through

their thrift 700,000 of their race have become

owners of their homes, 232,000 have acquired

farms, and their aggregate wealth has reached

the immense total of two billion dollars.

In all this development of his business life

the Negro has shown the same measure of

patience, good humor, diligence and faithful

ness that won for him and his father the tradi

tional reputation as good servants and work

men. In addition, he has come to display an

unsuspected degree of initiaitve and resource

fulness, marked ability as a promoter and

salesman, a capacity for adaptation to the

changing ways of business.

But he lacks one thing,—the technical

training that is necessary in these days of

keen business competition. The failure of many

Negro business projects has been due in great

measure to ignorance of business practices on

the part of its officers and directors. An of

ficial of a large and successful Negro insur

ance company said recently that it is easy to

get young men to do the routine tasks of an

agency, but difficult to get those who possess

training to handle administrative problems, to

organize and direct the work of subordinates,

to foresee and prepare for contingencies, to

assume responsibilities, and generally to take

leadership.

For this leadership in business Negroes look

hopefully to the graduates of their colleges

and universities. For more than fifty years

many of these institutions have been sending

out teachers and pastors, who have served their

race well. More recently colleges have turned

their attention to the training of lawyers, doc

tors, dentists, and social workers who have

won confidence by their skill and understand

ing. Now the colleges are called on to under

take a new and perhaps more difficult task,—

the training of Negro men and women for

careers in business.

A School of Business Administration for

Negroes

Believing that no field offers more striking

opportunity for educational service than the

training of business men, Atlanta University,

chief institution in the far South for the higher

education of Negroes, two years ago organized

a graduate department of commerce and busi

ness administration. The work was inaugu

rated at a propitious time in that it followed,

and was indeed made possible by the affiliation

of the University with Morehouse College for

men and Spelman College for women. In each

of the three colleges there had been established

during the last ten years a department of eco

nomics and finance. A lively interest in eco

nomics has been created, and there has de

veloped a definite turning to business as a

profession, and a growing realization on the

part of undergraduates, alumni and faculty of

the value of sound training in business.

Thus in establishing graduate courses in

business administration Atlanta University

built on foundations that have been in exis

tence for some time. As early as 1921 More

house College, sensing the need for such train

ing, began instruction in finance. When an in

structor was sought only one prospect was to

be found in Atlanta, a graduate of Brown

University and the owner of a successful drug

store in the Negro business district, whose

only free hour for teaching was from seven to

eight in the morning. A course in money and

banking was given at that hour, and soon be

came one of the most popular in the curricu

lum. The following year a course in account

ing was added; in 1924-25 a full department

of business administration was organized, half

n dozen courses were added to meet the in
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creasing demand, and the staff was augmented

by a full-time instructor in economics and a

practicing certified public accountant, who

was able to divide his time with the college.

In the meanwhile Atlanta University which

had limited its work to a single course in ele

mentary economics organized in 1923-24 a de

partment of economics and finance. In the next

seven years there was built up a curriculum of

fifteen courses in general and applied econom

ics. Spelman College, which in 1924

attained full status as a college,

had about the same time made avail

able to its students several basic

courses in economics, and engaged

the full-time services of an instruct

or in this department.

By the affiliation in 1929 of the

three institutions provision was

made for the organization of a

graduate department of business

administration at Atlanta Univers

ity, which had become under the

terms of the affiliation agreement

a graduate institution, and for the

continuation and development of

strong undergraduate departments

of economics and finance at the two

undergraduate colleges. Under the

working plan of the affiliation the

graduate department is closely al

lied to the departments of econom

ics at Morehouse and at Spelman ;

members of the Morehouse and

Spelman faculties comprise in some

measure the teaching staff of the

graduate school, and provision is

made whereby specially qualified

seniors in the colleges may register

in senior-graduate courses that the

University offers.

Atlanta University in establishing its de

partment of economics and finance has become

the first Negro institution to offer graduate

work in business. During the past year thir

teen courses were given—three of them being

graduate courses, and ten senior-graduate

courses (that is, courses which are open to

graduates and specially-qualified seniors in

Morehouse and Spelman Colleges). Of the

seven undergraduate courses, five were offered

by Morehouse College and two by Spelman Col

lege. The total enrollment in these courses was

425—223 during the fall term and 202 dur

ing the spring term.

In the diversity and quality of work offered

and in the character of teaching the curricu

lum compares favorably with the courses of

study offered in the larger universities of the

North and West. In the teaching methods

every effort is made to relate the theories of

the classroom to the actual problems of busi

ness, and to develop in the students a realistic

understanding of the working of the economic

society in which they live.

Particularly in the courses in accounting,

which are taught by Jesse B. Blayton, the only

Negro Certified Public Accountant in Georgia,

are the students given field experi

ence of a practical character. Dur

ing the past year eighteen advanced

students have been assigned to work

under his supervision in keeping the

books for Negro business enter

prises in Atlanta, and in helping

these business men to improve their

business practices. These students

have worked this year witli two

coal yards, two barber shops, a

printing company, a transfer com

pany, a dry cleaning concern, a

grocery, a garage, a candy and

notions store, a hospital, a church,

a bicycle shop, a drug store, a so

cial club, a realty company, an un

dertaking establishment and a

tailor. In addition men were as

signed to look after the finances of

the extra-curricular activities office

at the college.

"I know of few fields of com

mercial activity so filled with poten

tialities as the Negro market,"

Julius Klein, Assistant Secretary

of Labor, wrote in a recent issue of

Opportunity. "It is capable of

great development as the mounting

intelligence and rising living stand

ards of the group create demands for a wide

variety of commodities. The scope of such

business progress is being enlarged as educa

tion, the increase of skilled and professionally

trained labor and the growth of a dividend-

earning class combine to augment the wealth

of the particular market."

Future Development of the School of Bnsities*

Administration

The expansion of the courses in economics

and finance already offered at Atlanta Uni

versity into a School of Economics and Busi-

nesss Administration offers an opportunity to

do an outstanding piece of work for the benefit

of the Negro race.

Primarily the School would offer to a group

of qualified students a wide variety of theor«-

(Continuefl on Page 350)

Dr. John Hope. President,

Atlanta University
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physician Galen called his "noisy hilarity." Delafosse

shows that this trait was characteristic of the enslaved

and persecuted Negro in the ancient Roman world and

of the persecuted "Negroes of America." "It is much

less general and much less striking among the Negroes

of Africa." In other words, in a society in which the

Negro is his own boss he needs no Uncle Toms, at

least no more of them than other races.

BENJAMIN STOLBERG.

Negro Yeak Book. Monroe N. Work, Editor. Negro

Year Book Publishing Company, Tuskegee Institute.

$2.00.

rpHE Eighth Edition of the Negro Year Book is in

both form and content a decided improvement over

its predecessors. This particular edition is of significant

value since it may serve as a worthy supplement to

Professor Work's recent publication "A Bibliography

of the Negro in Africa and America."

In eight distinct parts and fifty-six divisions, this

volume treats of the Negro in the United States, Latin

America, Europe, and Africa. It gives detailed atten

tion to the various problems of interracial activity and

cooperation that have been so prominent within the last

ten years, endeavoring to present in many instances

where points of view are controversial, both sides of a

question. Thus, one has not only General Jan Christian

Smut's views on native policies in Africa, but the

opinions of Bishop Oldham as well. Paralleling the

statement of Communist principles and practices are

the statements of William Pickens and Kelly Miller, as

well as a summary of the Fish Congressional Com

mittee's findings.

Other subjects of Negro life treated in the volume

include education, the church, business, economic prog

ress, honorary and scholastic awards, literature and art,

labor, property ownership, segregation, the stage, mo

tion pictures, politics, and population.

Most welcome are the summary materials presented

on the recently investigated problems of Latin America

and Africa. Summaries of the reports of recent com

missions to Haiti and Liberia arc given along with brief

statements of conditions affected by these reports.

Special attention is given, also, to the Virgin Islands,

Santo Domingo, and to forced labor in all sections of

Africa where it is known to prevail.

Though the volume devotes one section to a review

of literature on the Negro published between 1925 and

1930, it does not give that interesting picture of Negro

authors—both poets and novelists—who have so affected

the literary scene since 1921. While the poets are

mentioned, no reference is given the novelists beyond

a review of their works. The general reader, it seems,

would be interested in knowing more of such persons

in the newer literary group as Walter White, Jessie

Fauset, Countee Cullen, Langston Hughes, all of whom

have two or more publications to their credit.

It is, of course, evident that errors of omission and

commission should creep into such a work. While in

sufficient documentation invalidates its use as a source

book in the technical sense, these errors only slightly

affect the book's worth to the folk for whom it was in

tended—"the general reader and the student."

From a mass of widely scattered data the editor has

brought together a most valuable volume, significant be

cause of its usefulness and praiseworthy because of its

improvement.

IRA DeA. REID.

TRAINED MEN FOR NEGRO BUSINESS

(Continued from Page 345)

tical and practical courses, which would serve

to give these students sound knowledge of the

economic structure of society and the basic

principles of business procedure; in addition

the School would make available to students

of exceptional promise the opportunity to do

specialized and closely supervised work in fields

of insurance, investments, banking, real estate,

merchandising, and the like.

No group in America is more oppressed

economically than the Negro. None responds

more readily to intelligent measures for his

betterment. There is no surer way of improv

ing the social and economic conditions of the

colored people than by providing them with

educated and conscientious leaders who will be

able to direct the economic stabilization of

their people. Once the Negro people in Amer

ica can control and conserve the wealth they

are able to create through their energy and

their thrift many of their troubles will be at

an end. But to do this they must have leaders

who are men and women of integrity and in

telligence. It is to training of such leaders

that Atlanta University with the aid of its

generous friends has set itself.

CHRONICLE AND COMMENT

(Continued from Page 347)

clown that literature rather than tedious slapstick

results.

This is very different from John Henry's fight

with Stacker Lee in Roark Bradford's book.

Stacker Lee shoots off John Henry's shoestrings,

buttons, hatband, necktie, and belt. And so our

hero slapped Stacker Lee in the river, and then

slapped him so hard that it dried out his clothes.

Now John Henry purports frankly enough to be

a tall tale, about people and lands that never were,

and perhaps we shouldn't ask for anything more

than momentary amusement. But when this is

called interpretation of the Negro ! And without

Mr. Bradford's comic genius, the other writers on

this comical darker brother who has no troubles

because razors don't cut and bullets don't wound,

etc., etc., fall pretty flat.

Because seen from within, DuBose Heyward's

treatment of Hagar's superstition becomes liter

ature rather than the tittering of one who knows

so much better. For the same reason The Half

Pint Flask succeeds, and Green Thursday; and

The Green Pastures rises far, far above 01' Man

Adam and His Chillen. For the same reason—

but one could go on forever. ... So much depends

upon the point of view.
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